VŠB – Technical University of Ostrava

European Policy Statement

VŠB-Technical University of Ostrava created its first European Policy Statement in 1997 and its amended and precised second and third versions in 2000 and 2002, respectively, to declare how to introduce the European dimension in higher education and research as well as to set up a comprehensive description of plans in the international, especially European co-operation. This European Policy statement is based on the previous versions and sets out the institution´s strategy for the international co-operation in the context of current social and economic changes in the Czech Republic and Europe.

I Strategy, objectives and priorities for the academic years 2006/2007 - 2013/2014
a)

· Complete the implementation of the Bologna process, namely adopting the compatible two - level system (UG and PG) with the first degree no shorter than 3 years and introduction of ECTS at all levels including PhD study programmes and lifelong learning,

· Europeanization of study courses

· humanization of education in technical subject areas

· compatibility of courses taught between VŠB-TUO and the major partner universities in Europe, recognition of study periods abroad

· enlarge student and teaching staff exchanges in particular to achieve more than 120 student mobilities and more than 90 teacher mobilities per year to represent all major subject areas and all EU countries  

· focus on PhD student mobilities

· extend the number of study programmes taught in English or German

· encourage teachers to take part in mobilities and recognise these as part of their professional career profile

· extend the number of incoming teachers to improve the quality of courses offered

· improve language preparation for outgoing students and teachers

· agreements on joint degrees and double diplomas with partners offering a similar structure of study programmes

· new curricula development

· to assure additional funding in synergy with other EU programmes, national and regional programmes and support from industry

b) The EUC and the EPS will be published in official university documents as well as on the university website. Both documents will be included in the ECTS brochure for international partners. Moreover, so called "Success Stories" from Erasmus activities are currently published in regional newspapers.

In order to maintain the general non-discrimination objectives, the VŠB-TUO ensures that equal conditions for students are being applied during the whole period of study regardless of race, nationality, gender, disabilities or religion. Any discrimination based on these attributes is forbidden. 

VŠB-TUO offers studies in the selected accredited study programmes equally to students with disabilities. Most of the buildings and field faculty sites have barrier-free access or are equipped with the technical devices facilitating the mobility of disabled students. Two specialised support centres have been established to back the integration of disabled students into university life. The Advisory Centre provides help to the students mainly in terms of communication with particular faculties of the university or state authorities and also provides for professional social and psychological counselling for the disabled students. The Centre for Students with Disabilities "Sunflower" intermediates the contact between the students with disabilities and the academic environment, offers compensational equipment for the disabled and the services of personal assistants and tutors.

II Quality assurance in student and teaching staff mobility
1 Proper selection criteria of cooperating partners

1.1 Compatible EPS

1.2 similar structure of courses and research

1.3 European diversity criterion

2 Proper selection criteria of mobility participants

2.1 Student mobilities

2.1.1 Above-average study results

2.1.2 language proficiency, flexibility, communicative skills

2.1.3 matching subject area

2.2. Teaching Staff mobilities

2.2.1 Recommendation by the senior management

2.2.2 international experience, language proficiency

2.2.3 compatible syllabus of lectures

Participation in teaching staff mobilities is considered as an important part of the individual professional profile and brings more positive personal evaluation. PhD students are encouraged in the same way.

The implementation of the EPS process is being currently managed, monitored and evaluated by special university commission (vice-rector, institutional coordinator, faculty coordinators). Also, current evaluation procedures run for both student and teaching staff exchanges. The major aim is to monitor all mobilities, detect difficulties and find suitable measures to implement remedies.

VŠB-TUO implemented the ECTS system in all bachelor and master study programmes, and ECTS is being introduced to PhD study programmes. This process will be completed by 2008/2009. All relevant information on curricula, courses offered in English and the credit system can be found on the university website and in the ECTS brochure. 

ECTS, the Learning Agreement and the Transcript of Records form a base for the recognition of results achieved during student mobilities. 

Counselling of outgoing students is performed by two officers at the university level and one to two at each faculty. These officers also organise the processes related to the incoming students.

III  Student placements

Work placements are an integral part of many technical and economic study programmes offered at VŠB – TUO. In the past we made use of our traditionally close links to local and regional industry as well as of the Leonardo project. The new Lifelong Learning Programme (LLP) provides new opportunities to extend the number and the spectrum of subject areas for student placements. VŠB – TUO is going to conclude agreements with important industrial partners across Europe, especially with those with whom we have had productive experiences for several years. 

Having evaluated the benefits from previous cooperation activities (joint projects in the past, work and/or research placements offered, support for research at VŠB – TUO, etc.) a preferred group of enterprises was selected to be addressed for ERASMUS agreements on work placements (Siemens, Hayes Lemmertz, Volkswagen, Viesmann, Wieland, TietoEnator, Proctor and Gamble).

Work programmes will be prepared in close collaboration between the universities departmental and industrial representatives to achieve results of mutual benefit both for the enterprise and the students, and to ensure a smooth recognition process at the home university.

Monitoring and current evaluation of work placements will be ensured by teachers during their mobilities to the same institution and/or town or country as well by regular communication via emails or phone. The results achieved by students during their work placements will be supervised by the guarantors of the corresponding study programme and upon their evaluation report recognition.

