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1 Introduction

During the preparation of the HR Award GAP Analysis and Action Plan the university decided
to perform a questionnaire survey.

The questionnaire survey was conducted to gain an idea of the employees’ opinions and to
find out the possible problem areas from the employees’ point of view. The questionnaire survey
was complex and designed according to the knowledge and experience in the statistical and data
analysis background. Every principle of the European Charter for Researchers and the Code of
Conduct for the Recruitment of Researchers (the Charter and Code) was included to the ques-
tionnaire corresponding to the identified possible gaps between the everyday life at the university
and the forty principles of the Charter and Code. The questionnaire was prepared in Czech and
English languages in two versions — the first one was for the research staff (83 questions) and
the second one for the administrative staff (64 questions). Both versions had special questions
for managers (5 questions). Not all questions were mandatory. The employees could choose the
language according to their preferences. The questionnaire survey was performed in an electronic
way; it was accessible from 30th July till 16th August. After eleven days, a reminder was sent
in order to gain a higher return of the responses. The total return was 19.4% for the addressed
employees and 18.5% in the researcher category. The results of the survey were summarized and
the survey gave valuable results and ideas for the GAP Analysis and Action Plan.

The questionnaire survey gave valuable results and ideas for the next work to gain the goals
set by as follows:

- ensure a clear and transparent HR policy system to make the university more attractive to
foreign employees and ensure their career development,

- ensure the advancement of the corporate culture as an institution of the new millennium,

- describe and make more available good practices and procedures in the professional conduct
of a good researcher,

- arrange conditions and suitable environment for funding and project solutions for research
from European and national research support programs,

- increase awareness of the university’s scientific results and thus increase the openness to the
general and professional public.

Every year during the implementation phase it will be performed the short survey concentrated
on one of the areas such as “Ethical and professional aspects”, “Recruitment and selection”,
“Working conditions” and “Training and development”. The area of the survey will be chosen
according to in which area during the year the most changes were done and taking into account
that the focus of the surveys should not be the same every year.

The report is divided into several parts, which are devoted to the responses recapitulation of
the researchers (Chapter 2), researchers - managers (Chapter 3), and also the administrative staff
(Chapter 4) and administrative staff - managers (Chapter 5). Every question is provided with
the Czech and English version and with the graphical representation of the response (where it is
possible) or with the list of the most frequently mentioned responses. The summary of the results
is provided in the last Chapter 6.
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2 Researchers

2.1 Question n. 1

CZ: Je Vam
ENG: You are

25 years and less

26 - 35 years

32.58%

36 - 45 years (115)

46 - 55 years

12.46%

56 - 65 years (a4)

6.52%

65 years and more (23)

0 20 40 60 80 100 120 140

Number of answers

Figure 2.1: The graphical representation of the responses for the question n. 1 - researchers.

2.2 Question n. 2

CZ: Jste
ENG: You are

man

(213)

other

woman

60.34%

0 50 100 150 200
Number of answers

Figure 2.2: The graphical representation of the responses for the question n. 2 - researchers.
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2.3 Question n. 3

CZ: Vase nejvyssi dosazené vzdélani/hodnost
ENG: The highest education/degree you achieved is

Associate professor

Bachelor degree

Master degree

No terciary education

48.16Y

Ph.D. (and equivalent) (170)

Professor

0 25 50 75 100 125 150 175
Number of answers

Figure 2.3: The graphical representation of the responses for the question n. 3 - researchers.

2.4 Question n. 4

CZ: Ve kterém roce jste ziskali Ph.D./CSc.?
ENG: Which year did you acquire your Ph.D./CSc. degree in?

14

12

10

oL

1970 1980 1990 2000 2010 2020

Figure 2.4: The graphical representation of the responses for the question n. 4 - researchers.
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2.5 Question n. 5

CZ: Jste
ENG: You are

academic

other

researcher

0 50 100 150 200 250 300
Number of answers

Figure 2.5: The graphical representation of the responses for the question n. 5 - researchers.

2.6 Question n. 6

CZ: Vase statni prislusnost
ENG: You are a citizen of

other EU country (23?7%

0
other country ?3'?5A’

the Czech Republic

0 50 100 150 200 250 300 350
Number of answers

Figure 2.6: The graphical representation of the responses for the question n. 6 - researchers.
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2.7 Question n. 7

CZ: Mate moznost vénovat se v ramci své prace vyzkumu, ktery Vas zajiméd (v ramci svého
vyzkumu)?
ENG: Have you had an opportunity to do research at work that interests you (within your re-
search)?

I don't know

no

yes

0 50 100 150 200 250 300
Number of answers

Figure 2.7: The graphical representation of the responses for the question n. 7 - researchers.

2.8 Question n. 8

CZ: Je Vase pracovisté dostatecné vybaveno pro ucely Vami provadéného vyzkumu?
ENG: Is your workplace sufficiently equipped for the purposes of your research?

21.53%

no (76)

78.47%|
yes (277)

0 50 100 150 200 250 300
Number of answers

Figure 2.8: The graphical representation of the responses for the question n. 8 - researchers.
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2.9
CZ:

ENG:

Question n. 9

Setkal/a jste se pii svém vyzkumu s poruSenim etickych zasad, ke kterym se VSB-TUO
zavazala v rdmci svého etického kodexu (napt. plagiatorstvi)? Pokud ANO: uvedte piiklad
poruseni etickych zasad.

During your research, have you encounter any violation of the ethical principles to which
VSB-TUO has committed itself in its Ethical Code (e.g. plagiarism)? If you answered YES:
please give an example of such breach of ethical principles.

10.76%
yes (38)

0 50 100 150 200 250 300 350
Number of answers

Figure 2.9: The graphical representation of the responses for the question n. 9 - researchers.

27 responses included the example of breach of ethical principles, the following offenses were
the most frequently mentioned:

Plagiarism (7)

Plagiarism in other institution (1)

Attribution of co-authorship (7)

Non-recognition of co-authorship (4)

Theft of results (2)

Pressure on a student to achieve co-authorship (2)
Gender positive discrimination (1)

Conflict of interest of commission members (1)
Reuse of results (1)

All you can imagine (1)
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2.10 Question n. 10

CZ: Mate zato, ze jsou na VSB-TUO dostateéné nastavena pravidla pro zajisténi dodrzovani
etiky ve vyzkumu/vyvoji? Pokud NE/ SPISE NE: Jaké4 pravidla pro zajisténi dodrzovani
etiky ve vyzkumu/vyvoji VaAm na VSB-TUO schézeji?

ENG: Do you think that the rules for ensuring compliance with ethics in research/development are
sufficiently set at VSB-TUO? If you answered NO/RATHER NOT: Which rules for ensuring
compliance with ethics in research/development do you lack at VSB-TUO?

40.34%
(142)

0 20 40 60 80 100 120 140 160
Number of answers

Figure 2.10: The graphical representation of the responses for the question n. 10 - researchers.
The meaning of the answers is as follows 1—yes, 2-rather yes, 3—neutral, 4-rather not, 5—no.

26 responses included the recommendation for rules for ensuring compliance with ethics in
research/development at VSB-TUO, the following offenses were the most frequently mentioned:
- Employees do not know the rules, better presentation of the rules (7)
- Clear rules for for evaluating the results of a research on the basis of mental participation
(5)
Better enforcement of the rules (3)
The head of the departments, professors etc. should be personalities (3)
- Better check of plagiarism (2)
- We can not change people and their nature, unfortunatelly (2)
Statement of conflict of interest of commission members (1)
I do not know (3)
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2.11 Question n. 11

CZ:

ENG:

Dostal/a jste se nékdy v rdmci své praxe na VSB-TUO do stfetu zajmii (osobnich, védeckych,
profesnich, finan¢nich nebo jinych)? Pokud ANO: uvedte prosim, jak jste dile postupoval/a.
Have you ever had a conflict of interest (personal, scientific, professional, financial or other)
during your time working at VSB-TUOQO? If you answered YES: please indicate how you
proceeded.

no

11.93%
yes (42)

0 50 100 150 200 250 300
Number of answers

Figure 2.11: The graphical representation of the responses for the question n. 11 - researchers.

29 responses included the indication how the responder proceeded, the following answers were
the most frequently mentioned:

Termination of activities leading to a conflict of interest, leaving the department or faculty
(6)

Agreement (4)

I did not deal with it (4)

I stopped working with the people with conflict of interest (3)

I gave it up (2)

I refused to process the review or participated in the commission (2)

Some professional positions at the university exclude others from the law (2)

For financial reasons, I had to also start working in other institution (2)

Problems with publications outputs (2)

Following the instruction of the head of the department/dean (1)

Lack of research funding on the basis of nationality, which was not informed before joining
the PhD program - this response does not relate with conflict of interest. (1)
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2.12 Question n. 12

CZ: Setkal/a jste se pii svém piisobeni na VSB-TUO osobné nebo zprostfedkované s nékterou
z forem diskriminace (na zakladé pohlavi, véku, etnického, narodniho nebo socidlniho puvodu,
nabozenstvi nebo viry, sexudlni orientace, jazyka, zdravotniho postizeni, politickych nazor,
socidlnich a ekonomickych podminek)? Pokud ANO: Uvedte prosim s jakou formou diskrim-
inace jste se setkal/a.

ENG: During your work at VSB-TUQO, have you encountered any form of discrimination in person
or indirectly (based on gender, age, ethnic, national or social origin, religion or belief, sexual
orientation, language, disability, political opinion, social and economic conditions)? If you
answered YES: Please indicate what form of discrimination you have encountered.

72 respondents included the example of discrimination, where 118 cases of discrimination were
observed either in person or indirectly.

30.51%
gender (36)
28.81%
age (34)
social and economic conditions
political opinion
ethnic/national origin
language
religion or belief
social origin
religion of belief
0 10 20 30 40 50

Number of answers

Figure 2.12: The graphical representation of the responses for the question n. 12 - researchers.
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2.13 Question n. 13

CZ: Seznamil/a jste se Strategickym zamérem - Dlouhodoby zamér vzdélavaci a védecké, vyzkumné,
vivojové a inovaéni, umélecké a dalsi tviréi ¢innosti VSB - TU Ostrava na obdobi 20162020
a jeho kazdorocni aktualizaci?
ENG: Have you been acquainted with the Strategic Plan - Long-term Plan of Educational and
Scientific, Research, Development and Innovation, Artistic and other Creative Activities of
VSB - TU Ostrava for 2016-2020 and its annual updates?

31.44%

no (111)

68.56%

yes (242)

0 50 100 150 200 250
Number of answers

Figure 2.13: The graphical representation of the responses for the question n. 13 - researchers.

2.14 Question n. 14

CZ: Mél/a jste moznost se vyjadrit nebo zaslat své pripominky, ndméty pifi tvorbé Strategick-
ého zaméru - Dlouhodobého zaméru vzdélavaci a védecké, vyzkumné, vyvojové a inovacni,
umélecké a dalsf tvirdd ¢innosti VSB - TU Ostrava ¢ jeho kazdoroéni aktualizaci?

ENG: Have you had the opportunity to express or send your comments, suggestions during the
creation of the Strategic Plan - Long-term Plan of Educational and Scientific, Research,
Development and Innovation, Artistic and other Creative Activities of VSB - TU Ostrava
or its annual updates?

42.21%
I don't know (149) °

no

44.19%

yes (156)

0 25 50 75 100 125 150 175
Number of answers

Figure 2.14: The graphical representation of the responses for the question n. 14 - researchers.
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2.15 Question n. 15

CZ: Je pro Vés stranka (na InNETu) zalozend pro zvefejiiovani vnitinich predpist, systémovych
a operativnich dokumentii, vyro¢nich zprav, strategickych dokumentt prehlednd? Mate-li
napad na zlepseni, doplnte.
ENG: Is the website (on INNET) created for the publication of internal regulations, system and
operational documents, annual reports, and strategic documents easy-to-navigate for you?
If you have any idea how to improve it, please add.

36.83%

no (130)

63.17%

yes (223)

0 50 100 150 200 250
Number of answers

Figure 2.15: The graphical representation of the responses for the question n. 15 - researchers.

47 responses included the example of improvements of INNET, the following responses were
the most frequently mentioned:
- Better search (full-text search etc.)
Better orientation
Thematic sort
Better structuring of information
Too much documents
Better clarity
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2.16 Question n. 16

CZ: Jste pravidelné elektronicky seznamovan/a s vnitinimi predpisy, systémovymi a operativnimi
dokumenty, které jsou zvefejiovany na webu VSB-TUO?
ENG: Are you regularly electronically updated on internal regulations, system and operational
documents which are published on the VSB-TUO website?

1.70%
no 11 (e)

yes

0 50 100 150 200 250 300 350
Number of answers

Figure 2.16: The graphical representation of the responses for the question n. 16 - researchers.

2.17 Question n. 17

CZ: Byl/a jste sezndmen/a se vSemi smérnice v oblasti vyzkumu na VSB-TUO? (Podpora
vyzkumu a vyvoje, Navadéni vysledki vyzkumu a vyvoje do RIV prostrednictvim OBD,
Ochrana dusevniho vlastnictvi, Metodicky pokyn k evidenci VaV vysledki nepodléhajici
fizenf o zapisu u UPV).

ENG: Have you been acquainted with all research guidelines at VSB-TUO? (Support of Research
and Development, Input of Research and Development Results into RIV through OBD,
Protection of Intellectual Property, Methodical Instruction for Registration of R&D Results
not Subject to Registration Procedure at the Industrial Property Office).

41.08%
(145)

15.58%
(55)

5.95%
(21)

0 20 40 60 80 100 120 140 160
Number of answers

Figure 2.17: The graphical representation of the responses for the question n. 17 - researchers.
The meaning of the answers is as follows 1—yes, 2-rather yes, 3—neutral, 4-rather not, 5—no.
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2.18 Question n. 18

CZ: Jste pravidelné a dostatecné proskolovan/a v souvislosti s dodrzovani predpisu BOZP a PO?
ENG: Are you regularly and adequately trained in connection with OSH and FP regulations?

4.82%

no

yes

100 150 200 250 300 350
Number of answers
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Figure 2.18: The graphical representation of the responses for the question n. 18 - researchers.

2.19 Question n. 19

CZ: Upfednostnil/a byste skoleni BOZP, PO, popf. dalsi online formou?
ENG: Would you prefer OSH, FP, or other trainings online?

no

68.27%

yes (241)

100 150 200 250
Number of answers

0 50

Figure 2.19: The graphical representation of the responses for the question n. 19 - researchers.
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2.20 Question n. 20

CZ: Byl/a jste ¢lenem fesitelského tymu védecko-vyzkumného projektu?
ENG: Were you a member of a scientific research project team?

10.20%
no (36)

89.80Y

yes (317)
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Number of answers
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Figure 2.20: The graphical representation of the responses for the question n. 20 - researchers.

2.21 Question n. 21

CZ: Byl/a jste sezndmen/a s pravidly pro FeSeni projektu (napf. pravidla pro ¢erpéani finan¢énich
prostiedku apod.)?
ENG: Have you been acquainted with the rules for project management (e.g. rules for drawing
funds, etc.)?

no

74.50%
yes (263)

100 150 200 250
Number of answers

o
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Figure 2.21: The graphical representation of the responses for the question n. 21 - researchers.
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2.22 Question n. 22

CZ: Vyuzil/a jste moznosti konzultace projektového oddéleni v rdmci univerzity (Centra projek-
tové podpory) nebo fakulty?
ENG: Have you consulted the project department within the university (Project Support Center)
or faculty?

no

36.26%

not yet (128)

39.38%

yes (139)
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Number of answers

Figure 2.22: The graphical representation of the responses for the question n. 22 - researchers.

2.23 Question n. 23

CZ: Sifite aktivné vysledky své védecké préce, at uz mezi svymi nejbliz§imi kolegy nebo i vné
(napr. mate ucty na nékterych védeckych sitich, kde odpoviddte na dotazy stran svého
vyzkumu apod.)?

ENG: Do you actively spread the results of your scientific work, either among your closest colleagues
or outside (e.g. do you have accounts on some scientific networks where you answer questions
about your research, etc.)?

26.63%

no (94)

73.37%

yes (259)

0 50 100 150 200 250
Number of answers

Figure 2.23: The graphical representation of the responses for the question n. 23 - researchers.
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2.24 Question n. 24

CZ: Domnivéte se, Ze je o vyzkumné ¢innosti na VSB-TUO dostateéné informovana odborna i
neodborné verejnost?
ENG: Do you think that the professional and non-professional public is sufficiently informed about
research activities at VSB-TUQO?

6.23%
(22)

32.01%

36.54%
(129)
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Number of answers

Figure 2.24: The graphical representation of the responses for the question n. 24 - researchers.
The meaning of the answers is as follows 1—yes, 2-rather yes, 3—neutral, 4-rather not, 5—no.

2.25 Question n. 25

CZ: Uvedte prosim zpusoby informovani odborné i neodborné verejnosti o vyzkumné ¢innosti na
VSB-TUO, o kterych vite.
ENG: Please indicate ways of informing the professional and non-professional public about research
activities at VSB-TUO which you know about.

106 responses included the example of informing the professional and non-professional public
about research activities at VSB-TUO, the following responses were the most frequently men-
tioned:

- Social networks e.g. Facebook, Twitter, LinkedIn
Mass media (television, press etc.)

Lectures for the public

Events for the public e.g. Czech European Research Night, Art&Science Festival
- University web presentation

Research articles, conferences etc.
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2.26 Question n. 26

CZ: Byl v inzertni nabidce na vyzkumnou pozici, na niz nyni pracujete, odkaz na ochranu osob-
nich ddaji dle GDPR?
ENG: Was there a reference to GDPR personal data protection in the job advertisement for the
research position you are currently working on?

no

68.279

not applicable (241)

yes

50 100 150 200 250
Number of answers

Figure 2.25: The graphical representation of the responses for the question n. 26 - researchers.

2.27 Question n. 27

CZ: Byl/a jste pfijat/a na zakladé vybérového Fizeni nebo piijimaciho pohovoru?
ENG: Have you been recruited through a tender process or job interview?

0
| don't remember (93'64?/"

8.78%
no (31)

81.59%

yes (288)

0 50 100 150 200 250 300
Number of answers

Figure 2.26: The graphical representation of the responses for the question n. 27 - researchers.
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2.28 Question n. 28

CZ: Pokud jste byl/a pfijat/a na zékladé vybérového fizeni, obsahoval inzerat vSechny potiebné
informace, na zakladé kterych jste si udélal/a predstavu o nabizeném pracovnim misté (népli
a rozsah préace, pozadované vzdélani, zkusenosti, moznosti Vaseho budouciho profesniho
rozvoje apod.)? Upfesnéte.

ENG: If you were accepted on the basis of a tender process, did the advertisement contain all
the necessary information on the basis of which you had an idea of the job offered (content
and scope of work, required education, experience, possibilities for your future professional
development, etc.)? Specify.

55.88%
(152)

0 20 40 60 80 100 120 140 160
Number of answers

Figure 2.27: The graphical representation of the responses for the question n. 28 - researchers.
The meaning of the answers is as follows 1—yes, 2-rather yes, 3—neutral, 4-rather not, 5—no.

15 responses included the example of advertisement content, the following responses were the
most frequently mentioned:

- I do not remember (know), it has been a long time ago (10)
It has been a long time, at the time of accession, completely different regulations were
applied (2)
Yes (1)
Yes, but the it was not respected (1)
Only basic information, no information of working conditions etc and reward system (1)
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2.29 Question n. 29

CZ: Dostal/a jste béhem vybérového Fizeni/pohovoru dostatecny prostor na dotazy a byly Vam
vsechny dostateéné odpovézeny?
ENG: Did you get enough space during the tender process/ interview for questions and were they
all sufficiently answered?

| don't remember

no

62.89%

yes (222)
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Number of answers

Figure 2.28: The graphical representation of the responses for the question n. 29 - researchers.

2.30 Question n. 30

CZ: Kde jste se dozvédél/a o volné pracovni pozici na VSB-TUO?
ENG: Where did you find out about the vacancy at VSB-TUO?

65.599

| was approached (204)

career portal

family

friends

web VSB-TUO

0 50 100 150 200
Number of answers

Figure 2.29: The graphical representation of the responses for the question n. 30 - researchers.
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2.31 Question n. 31

CZ: Myslite si, ze vybérova komise byla slozena na odpovidajici odborné trovni?
ENG: Do you think that the selection board members were at appropriate professional level?

no

not applicable

77.61%

yes (253)
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Number of answers

Figure 2.30: The graphical representation of the responses for the question n. 31 - researchers.

2.32 Question n. 32

CZ: Byly Vam v pribéhu vibérového fizeni objasnény moznosti jinych zaméstnani na VSB-TUO?
ENG: Were the possibilities of other jobs at VSB-TUO explained to you during the tender process?

41.36%
no

46.91%

not applicable (152)

11.73%

yes (38)

0 20 40 60 80 100 120 140 160
Number of answers

Figure 2.31: The graphical representation of the responses for the question n. 32 - researchers.
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2.33 Question n. 33

CZ:

ENG:

Byl v inzertni nabidce na vyzkumnou pozici, na niz nyni pracujete, uveden pocet volnych
mist?

Has the number of vacancies been indicated in the job advertisement for the research position
you are currently working on?

no

51.74%

not applicable (164)

yes

25 50 75 100 125 150 175
Number of answers

Figure 2.32: The graphical representation of the responses for the question n. 33 - researchers.

2.34 Question n. 34

CZ:

ENG:

Jsou podle Vaseho nazoru pfi vybéru novych pracovniki hodnoceny zejména kvantitativni
a kvalitativni ukazatele, jako napr. pocty publikaci a jejich kvalita, nebo jsou zohlednény i
jiné kvality uchazece (spoluprice s praxi, popularizace védy, fidici schopnosti apod.)?

In your opinion, when selecting new employees, especially quantitative and qualitative in-
dicators such as the number of publications and their quality are evaluated, or are other
qualities of the applicant taken into account (cooperation with companies, popularization of
science, management skills, etc.)?

78 responses included answers as follows:

Quantitative and qualitative indicators such as the number of publications and their

quality (13)

- Quantitative and qualitative indicators such as the number of publications and their
quality and also other qualities of the applicant (cooperation with companies, popular-
ization of science, management skills, etc.) (11)

- Quantitative and qualitative indicators such as the number of publications and their
quality and I don’t know (1)

- Also other qualities of the applicant (cooperation with companies, popularization of

science, management skills, etc.) (14)

I don’t know (39)
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2.35 Question n. 35

CZ: Myslite si, ze byste na zdkladé Vaseho vzdélani, vysledku a zkusenosti mohli byt za-
fazeni na jinou (vyssi pozici)?
ENG: Do you think that you could be placed in another (higher post) based on your education,
results and experience?

58.07%

no (205)

yes
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Number of answers
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Figure 2.33: The graphical representation of the responses for the question n. 35 - researchers.

2.36 Question n. 36

CZ: Je Vam znam princip, Ze preruSeni kariéry ani nestandardni prubéh kariéry (mobility, pu-
soben{ v komeréni sféfe, matefstvi atd.) nejsou na VSB-TUO posuzoviny negativné?
ENG: Are you aware of the principle that career interruptions and non-standard career courses
(mobility, working in the commercial sphere, motherhood, etc.) are not assessed negatively
at VSB-TUQO?

no

54.96%

yes (194)

75 100 125 150 175 200
Number of answers

0 25 50

Figure 2.34: The graphical representation of the responses for the question n. 36 - researchers.
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2.37 Question n. 37

CZ: Myslite si, ze je pfi vybérovém fizeni na pozici vyzkumného/akademického pracovnika na
VSB-TUO kladen diiraz na zohlednéni mobility (mezinarodni, narodni, aplika¢ni sféra)?
ENG: Do you think that during the selection procedure for the position of researcher/academic
employee at VSB-TUO, emphasis is placed on taking into account mobility (international,
national, industry)?

52.97%

I don't know (187)

no

yes
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Number of answers

Figure 2.35: The graphical representation of the responses for the question n. 37 - researchers.

2.38 Question n. 38

CZ: Vite, ze je na VSB-TUO uplatiiovana zésada, Ze sluzebni vék neni pfi vybérovém Fizeni
rozhodujici, pokud ma doty¢ny vyzkumny pracovnik odpovidajici pracovni vysledky?
ENG: Do you know that VSB-TUO applies the principle that seniority is not decisive in the
selection process if the researcher in question has adequate work results?

no

56.66%

yes (200)

0 50 100 150 200
Number of answers

Figure 2.36: The graphical representation of the responses for the question n. 38 - researchers.
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2.39 Question n. 39

CZ: Mél/a jste pocit, ze pri Vasem prijeti hral roli Vas vék?
ENG: Did you feel that your age played a part in your recruitment?

9.35%
yes (33)
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Figure 2.37: The graphical representation of the responses for the question n. 39 - researchers.

2.40 Question n. 40

CZ: Vite o tom, ze existuje Kodex chovani pfi pfijimani vyzkumnych pracovniki?
ENG: Do you know about the european Code of Conduct for the Recruitment of Researchers?

69.41%

no (245)

30.59%

yes (108)

100 150 200 250
Number of answers

o
v
o

Figure 2.38: The graphical representation of the responses for the question n. 40 - researchers.
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2.41 Question n. 41

CZ: Pokud jste na predchozi otdzku odpovédél/a ano, domnivite se, ze VSB-TUO dodrzuje
alespon ramcové jeho principy?
ENG: If you answered yes to the previous question, do you think that VSB-TUO adheres at least
in general terms to its principles?

12.80%
no (16)

87.20%

yes (109)
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Figure 2.39: The graphical representation of the responses for the question n. 41 - researchers.

2.42 Question n. 42

CZ: Domnivéte se, ze je na VSB-TUO vénovana zvySend pozornost absolventim Ph.D. studia,
ktefl maji zadjem pokracovat ve védecké a vyzkumné ¢innosti v rdmci pracovniho poméru na
univerzité?

ENG: Do you think that VSB-TUO pays increased attention to Ph.D. graduates who are interested
in continuing their scientific and research activities within the employment relationship at
the university?

no

61.76%

yes (218)

100 150 200
Number of answers

0 50

Figure 2.40: The graphical representation of the responses for the question n. 42 - researchers.



36

2.43 Question n. 43

CZ: Pokud jste zaméstnanec do 7 let od ukoncéeni Ph.D. studia, domnivate se, ze je Vasemu
profesnimu rozvoji vénovana dostatecna pozornost?
ENG: If you are an employee within 7 years of Ph.D. graduation, do you think that your professional
development is given sufficient attention?

no

70.25%

not applicable (248)

yes
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Figure 2.41: The graphical representation of the responses for the question n. 43 - researchers.

2.44 Question n. 44

CZ: Ktera z nabizenych alternativ je z Vaseho pohledu dulezitd pro zajisténi flexibility prace?
Doplnte.
ENG: From your point of view, which of the offered alternatives is important for ensuring work
flexibility? Add other options.

X
flexible working hours ;13%

homeoffice

part-time employment

+ add other ones

0 50 100 150 200 250 300 350
Number of answers

Figure 2.42: The graphical representation of the responses for the question n. 44 - researchers.

20 responses included the example of important options for better work flexibility, the following
responses were the most frequently mentioned:

- Less administrative work, electronic circulation of documents (4)

- Humanity, understanding, tolerance, recognition (3)

- Better distribution of working time, better schedule for lectures (3)
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Homeoffice and better support for homeoffice as working equipment etc. (3)
Good head of the department (2)

Cooperation with industry, more mobilities (2)

Active rest during the working time (1)

- Interesting projects across the university(1)

Contracts for indefinit time (1)

2.45 Question n. 45

CZ: Umoznuje Vam V&s soucasny pracovni tivazek a systém vykonu prace (pruznd pracovni doba,
prace mimo pracovisté) sladéni pracovniho a soukromého zZivota?
ENG: Does your current employment and work performance system (flexible working hours, work
outside the workplace) allow you to reconcile your work and private life?

7.93%

yes

0 50 100 150 200 250 300 350
Number of answers

Figure 2.43: The graphical representation of the responses for the question n. 45 - researchers.
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2.46 Question n. 46

CZ: Pokud mate pracovni smlouvu v souladu se Zékonikem prace uzavienou na dobu urcitou,
ocekavate nebo jste domluven/a na jejim prodlouzeni?
ENG: If you have a fixed-term employment contract in accordance with the Labour Code, do you
expect or have you agreed to extend it?

no

51.27%

not applicable (181)

39.09%
yes (138)
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Figure 2.44: The graphical representation of the responses for the question n. 46 - researchers.

2.47 Question n. 47

CZ: Je pro Vas prioritni ziskdni smlouvy na dobu neurcitou nebo zajimava napln prace?
ENG: Is it a priority for you to obtain a contract for an indefinite period or to have an interesting
scope of work?

contract for an indefinite period

47.88p%

interesting scope of work (169)

not applicable

0 25 50 75 100 125 150 175
Number of answers

Figure 2.45: The graphical representation of the responses for the question n. 47 - researchers.
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2.48 Question n. 48

CZ: V pripadé, ze méate pracovni smlouvu na dobu urcitou, vniméte rozdilné zachazeni ze strany
zaméstnavatele (mzda, benefity, pracovni doba a jiné pracovni podminky)?
ENG: If you have a fixed-term employment contract, do you perceive different treatment by the
employer (wages, benefits, working hours and other working conditions)?

| do not have fixed-term employment contract

no

yes

0 50 100 150
Number of answers

Figure 2.46: The graphical representation of the responses for the question n. 48 - researchers.

2.49 Question n. 49

CZ: Jste spokojen/a se systémem hodnoceni Vasi prace na Vasem pracovisti? Pokud je Vase
odpovéd tak napul/ne/spiSe ne, co byste zménil/a?
ENG: Are you satisfied with the evaluation system of your work at your workplace? If you answer
neutral /no/rather not, what would you change?

86 responses included many ideas and comments such as low salary and globaly unclear salary
evaluation system.

22.95%
(81)

35.41%
(125)

20.40%
(72)
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Figure 2.47: The graphical representation of the responses for the question n. 49 - researchers.
The meaning of the answers is as follows 1—yes, 2-rather yes, 3—neutral, 4-rather not, 5—no.
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2.50 Question n. 50

CZ: Jsou v ramci hodnoceni Vaseho pracovniho vykonu zohlednoviny ¢innosti mimo zakladni
napln prace (¢innost v poradnich/rozhodovacich organech — akademicky sendt, védeckd rada
apod., spoluprace na vyzkumu a vyvoji s jinymi organizacemi, propagace oboru)?

ENG: Are activities outside the basic scope of work taken into account in the evaluation of your

work performance (activities in advisory/decision-making bodies - academic senate, scientific

council, etc., cooperation on research and development with other organizations, promotion
of the field)?

no

53.26%

yes (188)
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Figure 2.48: The graphical representation of the responses for the question n. 50 - researchers.

2.51 Question n. 51

CZ: Domnivéte se, ze principy odmétiovani na VSB-TUO jsou nastaveny spravedlive?
ENG: Do you think that the remuneration principles at VSB-TUO are set fairly?

54.39%

no (192)

45.61%
(161)

yes
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Figure 2.49: The graphical representation of the responses for the question n. 51 - researchers.
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2.52 Question n. 52

CZ: Jste spokojen/a se svym pracovnim a nasledné i mzdovym zafazenim a celkovou mzdou?
ENG: Are you satisfied with your job titles and subsequently also your salary classification and
total salary?

no

55.81%

yes (197)
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Figure 2.50: The graphical representation of the responses for the question n. 52 - researchers.

2.53 Question n. 53

CZ: Povazujete mzdové podminky na VSB-TUO za srovnatelné se mzdovymi podminkami os-
tatnich univerzit v CR?
ENG: Do you consider the wage conditions at VSB-TUO to be comparable with the wage conditions
at other universities in the Czech Republic?

60.91%

| don't know (215)

no

yes

0 50 100 150 200
Number of answers

Figure 2.51: The graphical representation of the responses for the question n. 53 - researchers.
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2.54 Question n. 54

CZ: Zohlednuje zaméstnavatel pii stanoveni mzdy Vasi kvalifikaci a profesni zkusenosti?
ENG: Does the employer take into account your qualifications and professional experience when
determining the salary?

30.03%
(106)

29.75%
(105)

10.48%
(37)

0 20 40 60 80 100 120
Number of answers

Figure 2.52: The graphical representation of the responses for the question n. 54 - researchers.
The meaning of the answers is as follows 1—yes, 2-rather yes, 3—neutral, 4-rather not, 5—no.

2.55 Question n. 55

CZ: Zohlednuje zaméstnavatel pti stanoveni mzdy Vase pracovni vysledky, vykon, tedy hodnoceni
ma redlny vliv na mzdovy postup?
ENG: When determining the salary, does the employer take into account your work results, per-
formance, i.e. evaluation has a real effect on the salary process?

25.21%

28.61%
(101)

26.63%
(94)

8.78%
(31)

0 20 40 60 80 100 120
Number of answers

Figure 2.53: The graphical representation of the responses for the question n. 55 - researchers.
The meaning of the answers is as follows 1—yes, 2-rather yes, 3—neutral, 4-rather not, 5—no.
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2.56 Question n. 56

CZ: Domnivéte se, ze v ramci VSB-TUO jsou nastaveny rovné piflezitosti pro vSechna pohlavi
na vsech trovnich organizacni struktury?
ENG: Do you think that equal opportunities for all sexes are set at all levels of the organizational
structure within VSB-TUQO?

16.43%
no (58)

83.57%
yes (295)

100 150 200 250 300
Number of answers

o
S|
o

Figure 2.54: The graphical representation of the responses for the question n. 56 - researchers.

2.57 Question n. 57

CZ: Byl Vam pfi nastupu do zaméstnani, anebo pri zméné pracovni pozice, vyhotoven adaptacni
plan?
ENG: Has an adaptation plan been drawn up for you when you started work or when you changed
your post?

93.77%
(331)

6.23%
yes (22)

0 50

100 150 200 250 300 350
Number of answers

Figure 2.55: The graphical representation of the responses for the question n. 57 - researchers.
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2.58 Question n. 58

CZ: Znate moznosti svého kariérniho postupu a méate vypracovan Kariérni plan?
ENG: Do you know the possibilities of your career advancement and have you developed a Career
Plan?

63.17%

no (223)

yes

100 150 200 250
Number of answers

o
v
o

Figure 2.56: The graphical representation of the responses for the question n. 58 - researchers.

2.59 Question n. 59

CZ: Mate vypracovany Plan osobniho rozvoje?
ENG: Do you have a Personal Development Plan?

14.73%
no (52)

yes

100 150 200 250 300
Number of answers

0 50

Figure 2.57: The graphical representation of the responses for the question n. 59 - researchers.
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2.60 Question n. 60

CZ: Dostavate od svého nadiizeného zpétnou vazbu na svou praci v pribéhu roku?
ENG: Do you receive feedback from your supervisor on your work throughout the year?

27.20%

no (96)

72.80%

yes (257)

0 50 100 150 200 250

Number of answers

Figure 2.58: The graphical representation of the responses for the question n. 60 - researchers.

2.61 Question n. 61

CZ: Mate ve svém Planu osobniho rozvoje stanovené kurzy, Skoleni, konference apod., které
vedou k soustavnému rozvoji Vasich dovednosti a schopnosti?
ENG: Do you have courses, trainings, conferences, etc. set out in your Personal Development Plan
that lead to the continuous development of your skills and abilities?

13.60%

I do not have a Personal Development Plan (a8)

no

yes

0 50 100 150 200
Number of answers

Figure 2.59: The graphical representation of the responses for the question n. 61 - researchers.
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2.62 Question n. 62

CZ: Vyhledavate si moznosti rozvijet své schopnosti, dovednosti, znalosti? Sebevzdélavate se?
ENG: Are you looking for opportunities to develop your abilities, skills, knowledge? Are you
self-educating?

2.83%
no (10)

yes

0 50 100 150 200 250 300 350
Number of answers

Figure 2.60: The graphical representation of the responses for the question n. 62 - researchers.

2.63 Question n. 63

CZ: Podporuje VSB-TUO své zaméstnance v profesnim rozvoji?
ENG: Does VSB-TUO support its employees in professional development?

1 29.46%
33.43%
2 (118)
3
‘ i
5
0 20 40 60 80 100 120 140

Number of answers

Figure 2.61: The graphical representation of the responses for the question n. 63 - researchers.
The meaning of the answers is as follows 1—yes, 2-rather yes, 3—neutral, 4-rather not, 5—no.
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2.64 Question n. 64

CZ: Je v ramci Vasi profese dle Vaseho nazoru dostatecné podporovana mobilita (zemépisnd,
meziodvétvova, vnitrooborova a mezioborova)?
ENG: In your opinion, is mobility (geographical, intersectoral, intra-sectoral and interdisciplinary)
sufficiently supported within your profession?

41.08%
(145)

18.13%
(64)

0 20 40 60 80 100 120 140 160
Number of answers

Figure 2.62: The graphical representation of the responses for the question n. 64 - researchers.
The meaning of the answers is as follows 1—yes, 2-rather yes, 3—neutral, 4-rather not, 5—no.

2.65 Question n. 65

CZ: Je Vam ze strany VSB-TUO poskytovédno dostateéné mnozstvi informaci o moznostech
zahrani¢nich mobilit?
ENG: Does VSB-TUO provide you with a sufficient amount of information on the possibilities of
foreign mobility?

43.34%
(153)

37.11%
(131)

0 25 50 75 100 125 150 175
Number of answers

Figure 2.63: The graphical representation of the responses for the question n. 65 - researchers.
The meaning of the answers is as follows 1—yes, 2-rather yes, 3—neutral, 4-rather not, 5—no.
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2.66 Question n. 66

CZ: Pomohla Vam zahrani¢ni mobilita k dalsimu kariérnimu ristu? Pokud ano: Kolika zahrani¢nich
mobilit jste se za dobu svého pisobeni na VSB-TUO ve Vasi sou¢asné pracovni pozici
zhcastnil /a?

ENG: Has foreign mobility helped you to further career growth? If so: How many foreign mobility
stays have you participated in during your work at VSB-TUO in your current post?

no

42.49%

not applicable (150)

37.68%
yes (133)

0 20 40 60 80 100 120 140 160
Number of answers

Figure 2.64: The graphical representation of the responses for the question n. 66 - researchers.

49 responses included answers as follows:
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- 10-15 (5)

- Few (7)

- Lot of (3)

Some responses mentioned that, researcher is new at VSB-TUOQ, or the benefits of the mobil-
ities and experiences with mobilities.
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2.67 Question n. 67

CZ: Zménil/a byste néco v nabidce informac¢niho servisu zahraniénim akademickym a vyzkum-
nym pracovnikim (poradenstvi v oblasti viz, planovani cest, hledani ubytovéani, zdravotni
péce..)? Upfesnéte.

ENG: Would you change anything in the offer of information services for foreign academics and
researchers (visa consultancy, travel planning, accommodation search, health care ...)? Spec-
ify.

31 responses included many ideas and comments such as lack of care of foreing researchers,
unclear information etc.

no

50.71%

not applicable (179)

yes

25 50 75 100 125 150 175 200
Number of answers

Figure 2.65: The graphical representation of the responses for the question n. 67 - researchers.

2.68 Question n. 68

CZ: Domnivéte se, ze Vas VSB-TUO dostateéné informuje o nabidce vzdélavacich aktivit rozsifu-
jicich a prohlubujicich Vasi profesni kvalifikaci?
ENG: Do you think that VSB-TUO sufficiently informs you about the offer of educational activities
for expanding and enhancing your professional qualification?

no

69.41%

yes (245)

0 50 100 150 200 250
Number of answers

Figure 2.66: The graphical representation of the responses for the question n. 68 - researchers.
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2.69 Question n. 69

CZ: Zucastnil/a jste se v poslednich tiech letech néjaké vzdélavaci aktivity rozsifujici ¢i prohlubu-
jici Vasi profesni kvalifikaci?
ENG: In the last three years, have you participated in any educational activity that expanded or
enhanced your professional qualifications?

no

78.47%
yes (277)

100 150 200 250 300
Number of answers

o
S|
o

Figure 2.67: The graphical representation of the responses for the question n. 69 - researchers.

2.70 Question n. 70

CZ: Domnivéate se, ze Vas vedouci Vas dostateéné podporuje v aktivitach rozsifujicich Vasi pro-
fesni kvalifikaci?
ENG: Do you think that your manager sufficiently supports you in activities that expand your
professional qualifications?

no

79.89%

yes (282)

100 150 200 250 300
Number of answers

0 50

Figure 2.68: The graphical representation of the responses for the question n. 70 - researchers.
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2.71 Question n. 71

CZ: Vyuzil/a jste konzultace Centra transferu technologii v oblasti ochrany dusSevniho vlast-
nictvi?
ENG: Have you consulted the Technology Transfer Centre about intellectual property protection?

79.32%

no (280)

yes

0 50 100 150 200 250 300
Number of answers

Figure 2.69: The graphical representation of the responses for the question n. 71 - researchers.

2.72 Question n. 72

CZ: Setkal/a jste se na VSB-TUO s mentorovanim, mate moznost konzultovat své vyzkumné
zdméry, rozvoj Vasi kariéry a pifipadné problémy s kompetentni osobou (mentorem, ve-
doucim)?

ENG: Have you met with mentoring at VSB-TUO, do you have the opportunity to consult your
research plans, the development of your career and any problems with a competent person
(mentor, supervisor)?

61.47%

No, | was not mentored (217)

No, | was not mentored
Yes, | was a mentor

Yes, | was a mentor

Yes, | was mentored

Yes, | was mentored
No, | was not mentored

Yes, | was mentored
Yes, | was a mentor

0 50 100 150 200
Number of answers

Figure 2.70: The graphical representation of the responses for the question n. 72 - researchers.
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2.73 Question n. 73

CZ: Pokud jste mél/a mentora, byl Vas mentor zkusenou a kvalifikovanou osobou?
ENG: If you had a mentor, was your mentor an experienced and qualified person?

7.71Y
| have not had a mentor (6239 i

NO, he/she was not competent - 2‘33%

0
YES, he/she was competent ?fdg?ﬁ

L
Yes, he/she was competent - ?2'5;’”’

50 100 150 200 250
Number of answers

o

Figure 2.71: The graphical representation of the responses for the question n. 73 - researchers.

2.74 Question n. 74

CZ: Jste dostatetné informovan/a o tom, jakym zptisobem VSB-TUO zajistuje ochranu dusevniho

vlastnictvi?
ENG: Are you sufficiently informed about how VSB-TUO ensures the protection of intellectual

property?

52.97%

no (187)

47.03%
yes

0 25 50 75 100 125 150 175 200
Number of answers

Figure 2.72: The graphical representation of the responses for the question n. 74 - researchers.
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2.75 Question n. 75

CZ: Jsou dle Vaseho nézoru na VSB-TUO dostateéné nastaveny strategie, metody a procesy
ochrany Vasich autorskych prav?

ENG: In your opinion, are the strategies, methods and processes for protecting your copyrights
sufficiently set up at VSB-TUQO?

59.77%
(211)

I don't know

no

yes

50 100 150 200
Number of answers

Figure 2.73: The graphical representation of the responses for the question n. 75 - researchers.

2.76 Question n. 76

CZ: Omezovaly Vas nékdy vyukové povinnosti ve védecké ¢innosti?
ENG: Have your scientific activities ever been hindered by your teaching responsibilities?

43.06%

no (152)

not applicable

42.78%
yes (151)

0 20 40 60 8 100 120 140 160
Number of answers

Figure 2.74: The graphical representation of the responses for the question n. 76 - researchers.
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2.77 Question n. 77

CZ: A naopak, omezovala Vas nutnost védecké ¢innosti/prace na projektech ve Vasi vyukové

¢innosti?
ENG: Conversely, has the need for scientific work/ project management hindered your teaching
activities?
53.54%
no (189)
not applicable %_:-‘;33%
31.73%
yes (112)
(I) 2‘5 5‘0 7’5 l(I)O 12‘5 12‘30 17’5 2(I)O

Number of answers

Figure 2.75: The graphical representation of the responses for the question n. 77 - researchers.

2.78 Question n. 78

CZ: Byla Vam poskytnuta moznost odborné piipravy v ramci rozvoje pedagogickych dovednosti?
ENG: Have you been provided with an opportunity of professional training in the development of
your pedagogical skills?

28.61%

no (101)

22.10%

not applicable (78)

49.29%

yes (174)

0 25 50 75 100 125 150 175 200
Number of answers

Figure 2.76: The graphical representation of the responses for the question n. 78 - researchers.
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2.79 Question n. 79

CZ: Mate povédomi o tom, Ze na univerzité existuje postup na podavani stiznosti, podnéti,
oznameni, petic?
ENG: Are you aware that there is a procedure at the university for filing complaints, suggestions,
notifications, petitions?

49.01%
no (173)

50.99%

yes (180)

0 25 50 75 100 125 150 175 200
Number of answers

Figure 2.77: The graphical representation of the responses for the question n. 79 - researchers.

2.80 Question n. 80

CZ: Pokud puisobite v poradnim /rozhodovacim orgénu VSB-TUO, méte moznost Géinné prispét
k ¢innosti a rozvoji univerzity? Poradnimi/rozhodovacimi orgdny méame na mysli ¢innost v
akademickych sendtech, védeckych radédch, studijnich ¢ programovych radéach, pracovnich
skupinédch /komisich zfizovanych fakultou/univerzitou apod.

ENG: If you are a member of the advisory/ decision-making body of VSB-TUO, do you have the
opportunity to effectively contribute to the activities and development of the university?
Advisory/ decision-making bodies mean activities in academic senates, scientific councils,
study or program councils, working groups/ committees set up by the faculty/ university,
etc.

no

not applicable

yes

0 50 100 150 200 250
Number of answers

Figure 2.78: The graphical representation of the responses for the question n. 80 - researchers.
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2.81 Question n. 81

CZ:
ENG:

Podporuje zaméstnavatel Vase ¢lenstvi v riznych profesnich organizacich?
Does the employer support your membership in various professional organizations?

51.84%

| don't know (183)

no

yes

0 25 50 75 100 125 150 175 200
Number of answers

Figure 2.79: The graphical representation of the responses for the question n. 81 - researchers.

2.82 Question n. 82

CZ:
ENG:

Pracujte na
You work at

Without specifying (79)

Faculty of Electrical Engineering and Computer Science (47)

Faculty of Economics (42)

Faculty of Mechanical Engineering (41)

Faculty of Materials Science and Technology (32)

Faculty of Mining and Geology (21)

Faculty of Civil engineering (19)

IT4Innovations (16)

IET - Institute of Environmental Technology (16)

Rector/Vice-rectors/bursar offices/CIS - Information Services Centre/other service work-
place (13)

Faculty of Safety Engineering (12)

ENET Centre - Energy Units for Utilization of non Traditional Energy Sources (5)
VEC - Energy Research Centre (3)

CPI - Innovation Support Centre (3)

CNT - Nanotechnology Centre (2)

CPIT - Centre for Advanced Innovation Technologies (2)
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3 Researchers - managers

3.1 Question n. 1

CZ: Je vam ze strany servisnich dtvart VSB-TUO poskytnuta dostateénd metodickd podpora
pri vybéru Vasich podiizenych?

ENG: Do the VSB-TUO service departments provide you with sufficient methodological support
in selecting your subordinates?

50.00%

no 17)

50.00%

yes (17)

0 5 10 15 20 25 30 35
Number of answers

Figure 3.1: The graphical representation of the responses for the question n. 1 - researchers -
managers.

3.2 Question n. 2

CZ: Uprednostnujete pii hodnoceni pfijimanych uchazect posloupnost jejich profesniho ristu,
nebo akceptujete urcéity stupen ,hledani“ a ziskavani praxe v aplika¢ni sfére, v rdmci mobilit
nebo v jiném/piibuzném oboru?

ENG: When evaluating the accepted candidates, do you prefer the sequence of their professional
growth, or do you accept a certain degree of "searching" and gaining experience in the
industry, mobility or in another/related field?

30 responses included answers as follows:

Sequence of their professional growth (10)

Certain degree of "searching" and gaining experience in the industry, mobility or in another /related
field (10)

- Both, comprehensively (7)

I do not know (3)
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3.3 Question n. 3

CZ: Sestavujete novym zaméstnanciim pfi ndstupu do zaméstnani nebo pii zméné pracovni poz-
ice, adaptacni plan?
ENG: Do you draw up an adaptation plan for new employees when they start work or change job

title?

61.76%

no (21)

23.53%
(8)

only when starting work

14.71%
yes, always

0 5 10 15 20 25 30 35 40
Number of answers

Figure 3.2: The graphical representation of the responses for the question n. 3 - researchers -

managers.

3.4 Question n. 4

CZ: Realizujete v ramci svého ttvaru pravidelna hodnoceni podfizenych zaméstnancti?
ENG: Do you carry out regular evaluations of subordinate employees within your department?

100.00%

yes (34)

0 10 20 30 40 50
Number of answers

Figure 3.3: The graphical representation of the responses for the question n. 4 - researchers -

managers.
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3.5 Question n. 5

CZ: Jsou vystupem hodnoceni plany osobniho rozvoje na dalsi obdobi?
ENG: Are the results of the evaluation the Personal Development Plans for the next period?

2.94%
ne (1)

97.06%

yes (33)

0 10 20 30 40
Number of answers

50

Figure 3.4: The graphical representation of the responses for the question n. 5 - researchers -

managers.
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4 Administrative Staff

4.1 Question n. 1

CZ: Je Vam
ENG: You are

25 years and less

26 - 35 years

37.77%

36 - 45 years (71)

46 - 55 years

15.43%
(29)

56 - 65 years

0 20 40 60 80
Number of answers

Figure 4.1: The graphical representation of the responses for the question n. 1 - administrative
staff.

4.2 Question n. 2

CZ: Jste
ENG: You are

man

65.96%

woman (124)

0 20 40 60 80 100 120 140

Number of answers

Figure 4.2: The graphical representation of the responses for the question n. 2 - administrative
staff.
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4.3 Question n. 3

CZ: Vase nejvyssi dosazené vzdélani/hodnost
ENG: The highest education/degree you achieved is

Bachelor degree

59.57%

Master degree (112)

27.66%
(52)

No terciary education

Ph.D. (and equivalent)

0 20 40 60 8 100 120
Number of answers

Figure 4.3: The graphical representation of the responses for the question n. 3 - administrative
staff.

4.4 Question n. 4

CZ: Jste
ENG: You are

. 10.53%
academic q (1)

95.21%

other (179)

4.26%
researcher 11 (g)

0 25 50 75 100 125 150 175 200
Number of answers

Figure 4.4: The graphical representation of the responses for the question n. 4 - administrative
staff.
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4.5 Question n. 5

CZ: Vase statni ptislusnost
ENG: You are a citizen of

other EU country (25'();6%

97.34%

the Czech Republic (183)

25 50 75 100 125 150 175 200
Number of answers

o -

Figure 4.5: The graphical representation of the responses for the question n. 5 - administrative
staff.

4.6 Question n. 6

CZ: Je Vase pracovisté dostatecné vybaveno pro tcely Vami provadéné ¢innosti?
ENG: Is your workplace sufficiently equipped for the purposes of your work?

11.70%

no (22)

88.30%

yes (166)

75 100 125 150 175
Number of answers

o~
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w
w
(=)

Figure 4.6: The graphical representation of the responses for the question n. 6 - administrative
staff.
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4.7 Question n. 7

CZ: Setkal/ jste se pii svém préci s porusenim etickych zasad, ke kterym se VSB-TUO zavazala
v ramci svého etického kodexu? Pokud ANO: uvedte ptiklad poruseni etickych zasad.
ENG: During your work, have you encounter any violation of the ethical principles to which VSB-
TUO has committed itself in its Ethical Code? If you answered YES: please give an example
of such breach of ethical principles.

90.43%
(170)

9.57%
yes (18)

0 25 50 75 100 125 150 175
Number of answers

Figure 4.7: The graphical representation of the responses for the question n.7 - administrative
staff.

15 responses included the example of breach of ethical principles, the following offenses were
the most frequently mentioned:
- Unequal and inappropriate treatment of employees (6)
- Breaking rules (5)
Financial conflict (1)
Resentment, defending one’s own interests (1)
Plagiarism (1)
I do not want to specify (1)
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4.8 Question n. 8

CZ: Dostal/a jste se nékdy v ramci své praxe na VSB-TUO do stietu z4jmi (osobnich, védeckych,

profesnich, finan¢nich nebo jinych)? Pokud ANO: uvedte prosim, jak jste dile postupoval/a.

ENG: Have you ever had a conflict of interest (personal, scientific, professional, financial or other)

during your time working at VSB-TUOQO? If you answered YES: please indicate how you
proceeded.

93.62%
(176)

6.38%
yes (12)

0 25 50 75 100 125 150 175 200
Number of answers

Figure 4.8: The graphical representation of the responses for the question n. 8 - administrative
staff.

8 responses included the indication how the responder proceeded, the following answers were
the most frequently mentioned:

- I asked the manager for help, I sought legal help (3)

- I wanted to asked Ethical commission (1)

- I changed the working place (1)

- Answers are not related to the question (3)
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4.9 Question n. 9

CZ: Setkal/a jste se pii svém piisobeni na VSB-TUO osobné nebo zprostfedkované s nékterou
z forem diskriminace (na zakladé pohlavi, véku, etnického, narodniho nebo socidlniho puvodu,
nabozenstvi nebo viry, sexudlni orientace, jazyka, zdravotniho postizeni, politickych nazor,
socidlnich a ekonomickych podminek)? Pokud ANO: Uvedte prosim s jakou formou diskrim-
inace jste se setkal/a.

ENG: During your work at VSB-TUO, have you encountered any form of discrimination in person
or indirectly (based on gender, age, ethnic, national or social origin, religion or belief, sexual
orientation, language, disability, political opinion, social and economic conditions)? If you
answered YES: Please indicate what form of discrimination you have encountered.

35 respondents included the example of discrimination, where 118 cases of discrimination were
observed either in person or indirectly.

32.14%
gender (18)
28.57%
age (16)
, : " 10.71%
social and economic conditions (6)
7.14%
language (@)
o - 7.14%
political opinion (4)
()
religion or belief (53'?66
, - 3.57%
social origin 2)
, , _ 1.79%
ethnic/national origin 1) °
, : 1.79%
sexual orientation (1)
s 1.79%
disability 1)

I T T T

0O 5 10 15 20 25 30 35
Number of answers

Figure 4.9: The graphical representation of the responses for the question n. 9 - administrative
staff.
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4.10 Question n. 10

CZ: Seznamil/a jste se Strategickym zamérem - Dlouhodoby zamér vzdélavaci a védecké, vyzkumné,
vivojové a inovaéni, umélecké a dalsi tviréi ¢innosti VSB - TU Ostrava na obdobi 20162020
a jeho kazdorocni aktualizaci?
ENG: Have you been acquainted with the Strategic Plan - Long-term Plan of Educational and
Scientific, Research, Development and Innovation, Artistic and other Creative Activities of
VSB - TU Ostrava for 2016-2020 and its annual updates?

32.45%

no (61)

67.55%

yes (127)

0 20 40 60 80 100 120 140
Number of answers

Figure 4.10: The graphical representation of the responses for the question n. 10 - administrative
staff.

4.11 Question n. 11

CZ: Mél/a jste moznost se vyjadrit nebo zaslat své pripominky, ndméty pfi tvorbé Strategick-
ého zaméru - Dlouhodobého zaméru vzdélavaci a védecké, vyzkumné, vyvojové a inovacni,
umélecké a dalsi tviréi ¢innosti VSB-TUO ¢& jeho kaZzdoroéni aktualizaci?

ENG: Have you had the opportunity to express or send your comments, suggestions during the
creation of the Strategic Plan - Long-term Plan of Educational and Scientific, Research,
Development and Innovation, Artistic and other Creative Activities of VSB-TUO or its
annual updates?

47.87%

I don't know (90)

30.32%

no (57)

yes

0 20 40 60 80 100
Number of answers

Figure 4.11: The graphical representation of the responses for the question n. 11 - administrative
staff.
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4.12 Question n. 12

CZ: Je pro Vés stranka (na InNETu) zalozend pro zvefejiiovani vnitinich predpist, systémovych
a operativnich dokumentii, vyro¢nich zprav, strategickych dokumentt prehlednd? Mate-li
napad na zlepseni, doplnte.
ENG: Is the website (on INNET) created for the publication of internal regulations, system and
operational documents, annual reports, and strategic documents easy-to-navigate for you?
If you have any idea how to improve it, please add.

30.32%

no (57)

69.68%

yes (131)

0 20 40 60 80 100 120 140
Number of answers

Figure 4.12: The graphical representation of the responses for the question n. 12 - administrative
staff.

15 respomnses included the example of improvements of INNET, the following responses were
the most frequently mentioned:
- Better search (full-text search etc.)
Better orientation
Better structuring of information
Better labels for categories
Better clarity
New design
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4.13 Question n. 13

CZ: Jste pravidelné elektronicky seznamovan/a s vnitinimi predpisy, systémovymi a operativnimi
dokumenty, které jsou zvefejiovany na webu VSB-TUO?
ENG: Are you regularly electronically updated on internal regulations, system and operational
documents which are published on the VSB-TUO website?

J0.53%
no (1)

99.47%

yes (187)
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Figure 4.13: The graphical representation of the responses for the question n. 13 - administrative
staff.

4.14 Question n. 14

CZ: Jste pravidelné a dostatecné proskolovan/a v souvislosti s dodrzovani predpisa BOZP a PO?
ENG: Are you regularly and adequately trained in connection with OSH and FP regulations?

4.26%
no (8)

95.74%

yes (180)

50 75 100 125 150 175 200
Number of answers
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&

Figure 4.14: The graphical representation of the responses for the question n. 14 - administrative
staff.
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4.15 Question n. 15

CZ: Uprednostnil/a byste skoleni BOZP, PO, popf. dalsi online formou?
ENG: Would you prefer OSH, FP, or other trainings online?

31.91%

no (60)

68.09%

yes (128)
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Number of answers

Figure 4.15: The graphical representation of the responses for the question n. 15 - administrative
staff.

4.16 Question n. 16

CZ: Domnivéte se, Ze je o vyzkumné ¢innosti na VSB-TUO dostateéné informovana odborna i
neodborna verejnost?
ENG: Do you think that the professional and non-professional public is sufficiently informed about
research activities at VSB-TUO?

11.70%
(22)

39.36%
(74)

0 20 40 60 80
Number of answers

Figure 4.16: The graphical representation of the responses for the question n. 16 - administrative
staff. The meaning of the answers is as follows 1-yes, 2-rather yes, 3—neutral, 4-rather not, 5—no.
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4.17 Question n. 17

CZ: Uvedte prosim zptisoby informovani odborné i neodborné vefejnosti o vyzkumné ¢innosti na
VSB-TUO, o kterych vite.
ENG: Please indicate ways of informing the professional and non-professional public about research
activities at VSB-TUO which you know about.

63 responses included the example of informing the professional and non-professional public
about research activities at VSB-TUO, the following responses were the most frequently men-
tioned:

- Social networks e.g. Facebook, Twitter, LinkedIn
Mass media (television, press etc.)

Lectures for the public

Events for the public e.g. Czech European Research Night, Art&Science Festival
- University web presentation

Research articles, conferences etc.

Newsletter

4.18 Question n. 18

CZ: Byl v inzertni nabidce na pozici, na niz nyni pracujete, odkaz na ochranu osobnich udaju
dle GDPR?
ENG: Was there a reference to GDPR personal data protection in the job advertisement for the
position you are currently working on?

no

55.85%

not applicable (105)

23.94%
(45)

yes

60 80 100 120
Number of answers

40

Figure 4.17: The graphical representation of the responses for the question n. 18 - administrative
staff.
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4.19 Question n. 19

CZ: Byl/a jste prijat/a na zékladé vybérového fizeni nebo prijimaciho pohovoru?
ENG: Have you been recruited through a tender process or job interview?

I don't remember

no

79.26%

yes (149)

0 20 40 60 80 100 120 140 160
Number of answers

Figure 4.18: The graphical representation of the responses for the question n. 19 - administrative
staff.

4.20 Question n. 20

CZ: Pokud jste byl/a pfijat/a na zékladé vybérového tizeni, obsahoval inzerat vSechny potiebné
informace, na zdkladé kterych jste si udélal/a predstavu o nabizeném pracovnim misté (népli
a rozsah prace, pozadované vzdélani, zkusenosti, moznosti Vaseho budouciho profesniho
rozvoje apod.)? Upfesnéte.

ENG: If you were accepted on the basis of a tender process, did the advertisement contain all
the necessary information on the basis of which you had an idea of the job offered (content
and scope of work, required education, experience, possibilities for your future professional
development, etc.)? Specify.

50.41%

1.0 (62)

33.33%
(41)

2.0

3.0

4.0

5.0

0 10 20 30 40 50 60 70 80
Number of answers

Figure 4.19: The graphical representation of the responses for the question n. 20 - administrative
staff. The meaning of the answers is as follows 1-yes, 2-rather yes, 3—neutral, 4-rather not, 5—no.
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6 responses included the example of advertisement content, the following responses were the
most frequently mentioned:

- I was an interview (2)

- The advertisement did not include the future professional development (1)

- Yes, but the it was not respected (1)

- I do not know (1)

4.21 Question n. 21

CZ: Dostal/a jste béhem vybérového fizeni/pohovoru dostatecny prostor na dotazy a byly Vam
vsechny dostateéné odpovézeny?
ENG: Did you get enough space during the tender process/ interview for questions and were they
all sufficiently answered?

| don't remember

79.79%

yes (150)

0 20 40 60 80 100 120 140 160
Number of answers

Figure 4.20: The graphical representation of the responses for the question n. 21 - administrative
staff.
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4.22 Question n. 22

CZ: Kde jste se dozvédél/a o volné pracovni pozici na VSB-TUO?
ENG: Where did you find out about the vacancy at VSB-TUQO?

33.53%

| was approached (57)

16.47%

career portal (28)

family

28.82%

friends (49)

web VSB-TUO

0 10 20 30 40 50 60 70
Number of answers

Figure 4.21: The graphical representation of the responses for the question n. 22 - administrative
staff.

4.23 Question n. 23

CZ: Myslite si, ze vybérova komise byla slozena na odpovidajici odborné trovni?
ENG: Do you think that the selection board members were at appropriate professional level?

no

not applicable

69.77%

yes (120)

20 40 60 80 100 120 140
Number of answers

Figure 4.22: The graphical representation of the responses for the question n. 23 - administrative
staff.
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4.24 Question n. 24

CZ: Byly Vam v pribéhu vibérového fizeni objasnény moznosti jinych zaméstnani na VSB-TUO?
ENG: Were the possibilities of other jobs at VSB-TUO explained to you during the tender process?

38.15%

no (66)

44.51%

not applicable 77

17.34%
(30)

yes

0 20 40 60 80 100
Number of answers

Figure 4.23: The graphical representation of the responses for the question n. 24 - administrative
staff.

4.25 Question n. 25

CZ: Byl v inzertni nabidce na pozici, na niz nyni pracujete, uveden pocet volnych mist?
ENG: Has the number of vacancies been indicated in the job advertisement for the position you
are currently working on?

no

44.71%

not applicable (76)

yes

0 20 40 60 80
Number of answers

Figure 4.24: The graphical representation of the responses for the question n. 25 - administrative
staff.
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4.26 Question n. 26

CZ: Myslite si, ze byste na zdkladé Vaseho vzdélani, vysledkidl a zkuSenosti mohli byt zatazeni
na jinou (vyssi pozici)?

ENG: Do you think that you could be placed in another (higher post) based on your education,
results and experience?

62.23%

no (117)

yes

60 80 100 120 140
Number of answers

0 20 40

Figure 4.25: The graphical representation of the responses for the question n. 26 - administrative
staff.

4.27 Question n. 27

CZ: Je VAm zndm princip, ze preruseni kariéry ani nestandardni prubéh kariéry (mobility, pu-
sobeni v komeréni sféfe, matefstvi atd.) nejsou na VSB-TUO posuzoviny negativné?
ENG: Are you aware of the principle that career interruptions and non-standard career courses
(mobility, working in the commercial sphere, motherhood, etc.) are not assessed negatively
at VSB-TUQO?

36.17%

no (68)

63.83%

yes (120)

40 60 80 100 120 140
Number of answers
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o

Figure 4.26: The graphical representation of the responses for the question n. 27 - administrative
staff.
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4.28 Question n. 28

CZ: Vite, ze je na VSB-TUO uplatiiovana zasada, ze sluzebni vék neni pii vybérovém fizeni
rozhodujici, pokud ma doty¢ny pracovnik odpovidajici pracovni vysledky?
ENG: Do you know that VSB-TUO applies the principle that seniority is not decisive in the
selection process if the employee in question has adequate work results?

no

60.64%

yes (114)
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Number of answers
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Figure 4.27: The graphical representation of the responses for the question n. 28 - administrative
staff.

4.29 Question n. 29

CZ: Mél/a jste pocit, ze pri Vasem prijeti hral roli Vas vék?
ENG: Did you feel that your age played a part in your recruitment?

89.36%
(168)

10.64%
yes (20)

0 25

50 75 100 125 150 175
Number of answers

Figure 4.28: The graphical representation of the responses for the question n. 29 - administrative
staff.
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4.30 Question n. 30

CZ: Vite o tom, ze existuje Kodex chovani pfi pfijimani vyzkumnych pracovnika?
ENG: Do you know about the european Code of Conduct for the Recruitment of Researchers?

68.62%

no (129)

yes
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Number of answers
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Figure 4.29: The graphical representation of the responses for the question n. 30 - administrative
staff.

4.31 Question n. 31

CZ: Pokud jste na pfedchozi otdzku odpovédél/a ano, domnivite se, ze VSB-TUO dodrzuje
alespon ramcoveé jeho principy?
ENG: If you answered yes to the previous question, do you think that VSB-TUO adheres at least
in general terms to its principles?

no

84.62%

yes (66)

30 40 50 60 70 80
Number of answers

0 10 20

Figure 4.30: The graphical representation of the responses for the question n. 31 - administrative
staff.
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4.32 Question n. 32

CZ: Ktera z nabizenych alternativ je z Vaseho pohledu dilezitd pro zajisténi flexibility prace?
Doplite.
ENG: From your point of view, which of the offered alternatives is important for ensuring work
flexibility? Add other options.

45.13%

flexible working hours (321)

39.52%

homeoffice

part-time employment

add other ones

0 50 100 150 200 250 300 350
Number of answers

Figure 4.31: The graphical representation of the responses for the question n. 32 - administrative
staff.

12 responses included the example of important options for better work flexibility, the following
responses were the most frequently mentioned:

- Homeoffice and better support for homeoffice as working equipment etc. (2)

- Substitutability, job sharing (2)

- Interesting projects (1)

- Understanding, tolerance, motivation (1)

- Different forms of employment (1)

- Better distribution of working time (1)

- It depends on the actual situation (1)

- Option of choosing subsidized meals (1)

- Better work ethic (1)

- Working equipment, parking (1)
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4.33 Question n. 33

CZ: Umoznuje Vam V&s soucasny pracovni tvazek a systém vykonu prace (pruznd pracovni doba,
prace mimo pracovisté) sladéni pracovniho a soukromého zivota?
ENG: Does your current employment and work performance system (flexible working hours, work
outside the workplace) allow you to reconcile your work and private life?

6.91%
no (13)

93.09%

yes (175)

0 25 50 75 100 125 150 175 200
Number of answers

Figure 4.32: The graphical representation of the responses for the question n. 33 - administrative
staff.

4.34 Question n. 34

CZ: Pokud mate pracovni smlouvu v souladu se Zakonikem prace uzavienou na dobu urcitou,
ocekavate nebo jste domluven/a na jejim prodlouzeni?
ENG: If you have a fixed-term employment contract in accordance with the Labour Code, do you
expect or have you agreed to extend it?

no

59.57%

not applicable (112)

29.26%
(55)

yes

60 80 100 120
Number of answers

40

Figure 4.33: The graphical representation of the responses for the question n. 34 - administrative
staff.



80

4.35 Question n. 35

CZ: Je pro Vas prioritni ziskdni smlouvy na dobu neurcitou nebo zajimava napln prace?
ENG: Is it a priority for you to obtain a contract for an indefinite period or to have an interesting
scope of work?

0,
contract for an indefinite period 29.79%

39.36%

interesting scope of work (74)

not applicable (35055%

20 40 60 80
Number of answers

Figure 4.34: The graphical representation of the responses for the question n. 35 - administrative
staff.

4.36 Question n. 36

CZ: V pripadé, ze mate pracovni smlouvu na dobu uréitou, vniméte rozdilné zachdzeni ze strany
zaméstnavatele (mzda, benefity, pracovni doba a jiné pracovni podminky)?
ENG: If you have a fixed-term employment contract, do you perceive different treatment by the
employer (wages, benefits, working hours and other working conditions)?

| do not have fixed-term employment contract

no

yes

0 25 50 75 100
Number of answers

Figure 4.35: The graphical representation of the responses for the question n. 36 - administrative
staff.
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4.37 Question n. 37

CZ: Jste spokojen/a se systémem hodnoceni Vasi prace na Vasem pracovisti? Pokud je Vase
odpovéd tak napul/ne/spiSe ne, co byste zménil/a?
ENG: Are you satisfied with the evaluation system of your work at your workplace? If you answer
neutral/no/rather not, what would you change?

36 responses included many ideas and comments such as low salary and globaly unclear salary
evaluation system, very similar to responses of researchers.

32.98%
(62)

31.91%
(60)

18.62%
(35)

0 10 20 30 40 50 60 70 80
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Figure 4.36: The graphical representation of the responses for the question n. 37 - administrative
staff. The meaning of the answers is as follows 1-yes, 2-rather yes, 3—neutral, 4-—rather not, 5—no.

4.38 Question n. 38

CZ: Jsou v ramci hodnoceni Vaseho pracovniho vykonu zohlediiovany ¢innosti mimo zakladni
napln prace (¢innost v poradnich/rozhodovacich orgédnech atd.)?
ENG: Are activities outside the basic scope of work taken into account in the evaluation of your
work performance (activities in advisory/ decision-making bodies etc., )?

56.38%

no (106)

yes

0 20 40 60 80 100 120
Number of answers

Figure 4.37: The graphical representation of the responses for the question n. 38 - administrative
staff.
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4.39 Question n. 39

CZ: Domnivéte se, ze principy odmétiovani na VSB-TUO jsou nastaveny spravedlivé?
ENG: Do you think that the remuneration principles at VSB-TUO are set fairly?

51.60%

no (97)

48.40%
yes (91)
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Figure 4.38: The graphical representation of the responses for the question n. 39 - administrative
staff.

4.40 Question n. 40

CZ: Jste spokojen/a se svym pracovnim a nasledné i mzdovym zafazenim a celkovou mzdou?
ENG: Are you satisfied with your job titles and subsequently also your salary classification and
total salary?

no

58.51%

yes (110)
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Number of answers
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Figure 4.39: The graphical representation of the responses for the question n. 40 - administrative
staff.
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4.41 Question n. 41

CZ: Povazujete mzdové podminky na VSB-TUO za srovnatelné se mzdovymi podminkami os-
tatnich univerzit v CR?
ENG: Do you consider the wage conditions at VSB-TUO to be comparable with the wage conditions
at other universities in the Czech Republic?

72.34%

| don't know (136)

12.77%

no (24)

14.89%

yes (28)
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Figure 4.40: The graphical representation of the responses for the question n. 41 - administrative
staff.

4.42 Question n. 42

CZ: Zohlednuje zaméstnavatel pri stanoveni mzdy Vasi kvalifikaci a profesni zkusenosti?
ENG: Does the employer take into account your qualifications and professional experience when
determining the salary?

29.26%
1 (55)
, 28.19%
(53)
; 26.60%
(50)

4
5

0 10 20 30 40 50 60 70

Number of answers

Figure 4.41: The graphical representation of the responses for the question n. 42 - administrative
staff. The meaning of the answers is as follows 1-yes, 2-rather yes, 3—neutral, 4-rather not, 5—no.
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4.43 Question n. 43

CZ: Zohlednuje zaméstnavatel pti stanoveni mzdy Vase pracovni vysledky, vykon, tedy hodnoceni
m3 realny vliv na mzdovy postup?
ENG: When determining the salary, does the employer take into account your work results, per-
formance, i.e. evaluation has a real effect on the salary process?

28.72%
(54)

23.94%
(45)

26.06%
(49)
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Figure 4.42: The graphical representation of the responses for the question n. 43 - administrative
staff. The meaning of the answers is as follows 1-yes, 2-rather yes, 3—neutral, 4-—rather not, 5—no.

4.44 Question n. 44

CZ: Domnivéte se, ze v ramci VSB-TUO jsou nastaveny rovné piflezitosti pro vSechna pohlavi
na vSech trovnich organizac¢ni struktury?
ENG: Do you think that equal opportunities for all sexes are set at all levels of the organizational
structure within VSB-TUQO?

no

78.19%

yes (147)
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Figure 4.43: The graphical representation of the responses for the question n. 44 - administrative
staff.
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4.45 Question n. 45

CZ: Byl Vam pfti nastupu do zaméstnani, anebo pii zméné pracovni pozice, vyhotoven adaptacni
plan?
ENG: Has an adaptation plan been drawn up for you when you started work or when you changed
your post?

86.70%
(163)

13.30%
yes (25)
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Figure 4.44: The graphical representation of the responses for the question n. 45 - administrative
staff.

4.46 Question n. 46

CZ: Znate moznosti svého kariérniho postupu a mate vypracovan Kariérni plan?
ENG: Do you know the possibilities of your career advancement and have you developed a Career
Plan?

80.85%
(152)

19.15%
yes (36)
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Figure 4.45: The graphical representation of the responses for the question n. 46 - administrative
staff.
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4.47 Question n. 47

CZ: Mate vypracovany Plan osobniho rozvoje?
ENG: Do you have a Personal Development Plan?

20.21%
no (38)

79.79%

yes (150)
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Figure 4.46: The graphical representation of the responses for the question n. 47 - administrative
staff.

4.48 Question n. 48

CZ: Dostavate od svého nadiizeného zpétnou vazbu na svou praci v priubéhu roku?
ENG: Do you receive feedback from your supervisor on your work throughout the year?

21.81%

no (41)

78.19%

yes (147)
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Figure 4.47: The graphical representation of the responses for the question n. 48 - administrative
staff.
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4.49 Question n. 49

CZ: Mate ve svém Planu osobniho rozvoje stanovené kurzy, skoleni, konference apod., které
vedou k soustavnému rozvoji Vasich dovednosti a schopnosti?
ENG: Do you have courses, trainings, conferences, etc. set out in your Personal Development Plan
that lead to the continuous development of your skills and abilities?

| do not have a Personal Development Plan

no

yes
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Number of answers

Figure 4.48: The graphical representation of the responses for the question n. 49 - administrative
staff.

4.50 Question n. 50

CZ: Vyhledavate si moznosti rozvijet své schopnosti, dovednosti, znalosti? Sebevzdélavate se?
ENG: Are you looking for opportunities to develop your abilities, skills, knowledge? Are you
self-educating?

4.26%
no (8)

95.74%

yes (180)
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Figure 4.49: The graphical representation of the responses for the question n. 50 - administrative
staff.
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4.51 Question n. 51

CZ: Podporuje VSB-TUO své zaméstnance v profesnim rozvoji?
ENG: Does VSB-TUO support its employees in professional development?

33.51%
(63)

33.51%
(63)

4.26%
4 (®)
2.66%
5 (5)
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Figure 4.50: The graphical representation of the responses for the question n. 51 - administrative
staff. The meaning of the answers is as follows 1-yes, 2-rather yes, 3—neutral, 4-—rather not, 5—no.

4.52 Question n. 52

CZ: Je v ramci Vasi profese dle Vaseho nazoru dostatecné podporovana mobilita (zemépisn,
meziodvétvovd, vnitrooborova a mezioborova)?
ENG: In your opinion, is mobility (geographical, intersectoral, intra-sectoral and interdisciplinary)
sufficiently supported within your profession?

1 28.72%
(54)
2 29.26%
(55)
3 22.87%
(a3)
11.17%
4 21)
5
0 10 20 30 40 50 60 70

Number of answers

Figure 4.51: The graphical representation of the responses for the question n. 52 - administrative
staff. The meaning of the answers is as follows 1—yes, 2-rather yes, 3—neutral, 4—rather not, 5no.
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4.53 Question n. 53

CZ: Je Vam ze strany VSB-TUO poskytovano dostateéné mnozstvi informaci o moznostech
zahrani¢nich mobilit?
ENG: Does VSB-TUO provide you with a sufficient amount of information on the possibilities of
foreign mobility?

30.32%
(57)

30.32%
(57)

19.15%
(36)
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Figure 4.52: The graphical representation of the responses for the question n. 53 - administrative
staff. The meaning of the answers is as follows 1-yes, 2-rather yes, 3—neutral, 4-—rather not, 5—no.

4.54 Question n. 54

CZ: Pomohla Vam zahrani¢ni mobilita k dalsimu kariérnimu ristu? Pokud ano: Kolika zahrani¢nich
mobilit jste se za dobu svého pisobeni na VSB-TUO ve Vasi sou¢asné pracovni pozici
zucastnil /a?

ENG: Has foreign mobility helped you to further career growth? If so: How many foreign mobility
stays have you participated in during your work at VSB-TUO in your current post?

no

77.66%

not applicable (146)

yes

0 20 40 60 80 100 120 140 160
Number of answers

Figure 4.53: The graphical representation of the responses for the question n. 54 - administrative
staff.
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13 responses included answers as follows:
-0(2)

- 1(5)

-2
- 10
- 15
- 22

4.55 Question n. 55

CZ: Zmeénil/a byste néco v nabidce informacniho servisu zahraniénim akademickym a vyzkum-
nym pracovnikim (poradenstvi v oblasti viz, planovani cest, hleddni ubytovéani, zdravotni

péce..)? Upfesnéte.

ENG: Would you change anything in the offer of information services for foreign academics and
researchers (visa consultancy, travel planning, accommodation search, health care ...)? Spec-

ify.

3 responses included ideas and comments such as information newletter, new information on

web site etc.

11.70%

no (22)

84.04%

not applicable (158)

yes
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Figure 4.54: The graphical representation of the responses for the question n. 55 - administrative

staff.
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4.56 Question n. 56

CZ: Domnivéte se, ze Vas VSB-TUO dostateéné informuje o nabidce vzdélavacich aktivit rozsifu-
jicich a prohlubujicich Vasi profesni kvalifikaci?
ENG: Do you think that VSB-TUO sufficiently informs you about the offer of educational activities
for expanding and enhancing your professional qualification?

no

67.55%

yes (127)
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Figure 4.55: The graphical representation of the responses for the question n. 56 - administrative
staff.

4.57 Question n. 57

CZ: Zucastnil/a jste se v poslednich tiech letech néjaké vzdélavaci aktivity rozsifujici ¢i prohlubu-
jici Vasi profesni kvalifikaci?
ENG: In the last three years, have you participated in any educational activity that expanded or
enhanced your professional qualifications?

no

79.79%

yes (150)
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Figure 4.56: The graphical representation of the responses for the question n. 57 - administrative
staff.
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4.58 Question n. 58

CZ: Domnivéate se, ze vas vedouci Vas dostatecné podporuje v aktivitach rozsitujicich Vasi pro-
fesni kvalifikaci?
ENG: Do you think that your manager sufficiently supports you in activities that expand your
professional qualifications?

15.96%
no (30)

84.04%

yes (158)

0 25 50 75 100 125 150 175
Number of answers

Figure 4.57: The graphical representation of the responses for the question n. 58 - administrative
staff.

4.59 Question n. 59

CZ: Setkal/a jste se na VSB-TUO s mentorovinim, méte moznost konzultovat svou ¢innost,
rozvoj Vasi kariéry a pfipadné problémy s kompetentni osobou (mentorem, vedoucim)?
ENG: Have you met with mentoring at VSB-TUOQO, do you have the opportunity to consult your
work, the development of your career and any problems with a competent person (mentor,
supervisor)?

72.34%

No, | was not mentored (136)

24.47%

Yes, | was mentored (46)

Yes, | was mentored
No, | was not mentored

Yes, | was mentored
Yes, | was a mentor

0 20 40 60 80 100 120 140 160
Number of answers

Figure 4.58: The graphical representation of the responses for the question n. 59 - administrative
staff.
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4.60 Question n. 60

CZ: Pokud jste mél/a mentora, byl Vas mentor zkusenou a kvalifikovanou osobou?
ENG: If you had a mentor, was your mentor an experienced and qualified person?

71.81%
(135)

I have not had a mentor

NO, he/she was not competent

YES, he/she was competent

0 25 50 75 100 125 150

Number of answers

Figure 4.59: The graphical representation of the responses for the question n. 60 - administrative
staff.

4.61 Question n. 61

CZ: Mate povédomi o tom, ze na univerzité existuje postup na podavani stiznosti, podnéti,
oznameni, petic?
ENG: Are you aware that there is a procedure at the university for filing complaints, suggestions,
notifications, petitions?

39.36%

no (74)

60.64%

yes (114)

0 20 40 60 80 100 120
Number of answers

Figure 4.60: The graphical representation of the responses for the question n. 61 - administrative
staff.
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4.62 Question n. 62

CZ: Pokud ptisobite v poradnim /rozhodovacim orgénu VSB-TUO, méte moznost Géinné prispét
k ¢innosti a rozvoji univerzity? Poradnimi/rozhodovacimi orgdny mame na mysli ¢innost v
akademickych senatech, védeckych radéach, studijnich ¢i programovych radach, pracovnich
skupindch /komisich zfizovanych fakultou/univerzitou apod.

ENG: If you are a member of the advisory/ decision-making body of VSB-TUO, do you have the
opportunity to effectively contribute to the activities and development of the university?
Advisory/ decision-making bodies mean activities in academic senates, scientific councils,
study or program councils, working groups/ committees set up by the faculty/ university,
ete.

no

69.12%

not applicable (244)

yes

0 50 100 150 200 250
Number of answers

Figure 4.61: The graphical representation of the responses for the question n. 62 - administrative
staff.

4.63 Question n. 63

CZ: Pracujte na
ENG: You work at
- Without specifying (40)
- Faculty of Electrical Engineering and Computer Science (9)
- Faculty of Economics (8)
- Faculty of Mechanical Engineering (2)
- Faculty of Materials Science and Technology (5)
- Faculty of Mining and Geology (5)
- Faculty of Civil Engineering (2)
- IT4Innovations (15)
- IET - Institute of Environmental Technology (2)
- Rector/Vice-rectors/bursar offices/CIS - Information Services Centre/other service work-
place (56)
- Faculty of Safety Engineering (5)
- ENET Centre - Energy Units for Utilization of non Traditional Energy Sources (0)
- VEC - Energy Research Centre (13)
- CPI - Innovation Support Centre (6)
- CNT - Nanotechnology Centre (0)
- CPIT - Centre for Advanced Innovation Technologies (1)
- CIS - Information Services Centre (19)
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5 Administrative staff - managers

5.1 Question n. 1

CZ: Je vam ze strany servisnich dtvart VSB-TUO poskytnuta dostateénd metodickd podpora
pri vybéru Vasich podiizenych?

ENG: Do the VSB-TUO service departments provide you with sufficient methodological support
in selecting your subordinates?

26.92%

no 7)

73.08%

yes (19)

0 5 10 15 20 25 30 35
Number of answers

Figure 5.1: The graphical representation of the responses for the question n. 1 - administrative
staff - managers.

5.2 Question n. 2

CZ: Uprednostnujete pii hodnoceni pfijimanych uchazect posloupnost jejich profesniho ristu,
nebo akceptujete urcéity stupen ,hledani“ a ziskavani praxe v aplika¢ni sfére, v rdmci mobilit
nebo v jiném/piibuzném oboru?

ENG: When evaluating the accepted candidates, do you prefer the sequence of their professional
growth, or do you accept a certain degree of "searching" and gaining experience in the
industry, mobility or in another/related field?

24 responses included answers as follows:

Sequence of their professional growth (4)

Certain degree of "searching" and gaining experience in the industry, mobility or in another /related
field (13)

- Both, comprehensively (3)

Other aspects, such as googd personality etc. (2)

I do not know, not applicable (2)
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5.3 Question n. 3

CZ: Sestavujete novym zaméstnanciim pfi ndstupu do zaméstnani nebo pii zméné pracovni poz-
ice, adaptacni plan?
ENG: Do you draw up an adaptation plan for new employees when they start work or change job

title?
46.15%
no (12)
0
only when starting work ?f&l)m/"
15.38%
yes, always (@)
0 5 10 15 20 25 30

Number of answers

Figure 5.2: The graphical representation of the responses for the question n. 3 - administrative

staff - managers.

5.4 Question n. 4

CZ: Realizujete v ramci svého ttvaru pravidelna hodnoceni podfizenych zaméstnancti?
ENG: Do you carry out regular evaluations of subordinate employees within your department?

11.54%

no 3)

88.46%

yes (23)

0 5 10 15 20 25 30 35 40
Number of answers

Figure 5.3: The graphical representation of the responses for the question n. 4 - administrative

staff - managers.
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5.5 Question n. 5

CZ: Jsou vystupem hodnoceni plany osobniho rozvoje na dalsi obdobi?
ENG: Are the results of the evaluation the Personal Development Plans for the next period?

7.69%
no )

we do not carry out an annual evaluation

80.77%

yes (21)

0 10 20 30 40
Number of answers

Figure 5.4: The graphical representation of the responses for the question n. 5 - administrative
staff - managers.
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6 Summary

The questionnaire survey connected with the work on the HR Award submission was valuable
and gave the university feedback, where can be found the space for improvement in the areas
connected with HR policy.

During the processing and analysis of the answers, it was found out that some questions could
be selected in other way or with other possible answers. However, it is natural, and it can not be
considered as a fault. It is a natural genesis.

The questionnaire survey was long, but it covered all parts of the Charter and Code. In
the future, shorter surveys focused and concentrated on one of the areas such as “Ethical and
professional aspects”, “Recruitment and selection”, “Working conditions” and “Training and de-
velopment” will be performed. The survey area will be chosen according to in which area during
the year the most changes were done and taking into account that the focus of the surveys should
not be the same every year.

Also, the answers contained many mistakes or answers unrelated to the question, such as
someone of the administrative staff answered that he or she is academic. However, it is also
normal and natural in such a survey.

The total return was 19.4% for the addressed employees, and 18.5% in the researcher cate-
gory could be considered low. Nevertheless, it is necessary to compare to another survey in the
university, where the return rate is much lower. The survey was also long, and many employees
could be repulsed. Furthermore, the year 2020 was marked by the COVID-19 pandemic, and
employees were tired or unable to answer. The questionnaire survey was performed electronically;
it was accessible from 30th July till 16th August. The team did its best, and after eleven days, a
reminder was sent to gain a higher return of the responses. It is not an excuse but a statement.

The survey results will be used during the implementation phase to address the ideas and
comments of the responders as best as the university is able.
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